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ONNECTING AT THE CROSSROADS







Faith Baptist Church is seeking a part-time Nursery Director who will represent Christ to our church family and community using their spiritual gifts and skills to develop discipleship ministry with our children and families. Please read the attached statement of faith and job description. We will work with the new director to set priorities and grow toward the fullness of the vision. We have and expect volunteers to take leadership in many areas and the director to guide those leaders.  
If you are in agreement with these please fill out the application and attach your resume. Salary will be commensurate with Faith’s available range. This position is for 20 hours per week and is a collaborative role alongside our part-time Elementary Director. Each director has primary areas of responsibility and will work together to cover the broader duties of children’s ministry at Faith.  
All applications must be returned to the office or to office@faithcrossroads.org by June 6, 2021. We will schedule interviews with qualified candidates as we receive applications and plan to fill this position as early in June as possible.
Contact Pastor Bob Port through the church office for more information or to turn in a resume and application. 

Children’s Team, Personnel & Elders

office@faithcrossroads.org
518-399-2220 or Fax: 518-399-2580

Faith Baptist Church

11 Glenridge Rd.
Rexford, NY 12148

Faith Baptist Church

Nursery Director: Employment Application

Legal Name: 






Last
First
Middle Initial

Address: _____________________________________________________________________________

Home Phone: (___)___________________________
Cell: (___)

Work Phone:  (___)___________________________ 
Best time to call: 

E-mail Address:


Place of Employment: 
   How Long Employed: 

Do you fully agree with Faith’s statement of Faith? Yes ___   No ___

Please explain any reservations: 

Highest level of education completed:

[  ] High School     [  ] Associate degree     [  ] Bachelor degree     [  ] Graduate degree 
Last School attended: _________________________   Degree: _________________________

List any leadership/volunteer experience you have had with childrens/family ministry: 
List any related training, education and church ministry experience you have had: 
Do you have any social media accounts (Facebook, Twitter, Blogs, Vimeo, etc.) we can visit?
Do you have any physical handicaps or conditions that might prevent you from certain types of activities caring for children? _____________ If yes, please describe: 
Please briefly answer the following questions. Feel free to attach another page as needed.

Briefly provide an account of your salvation and relationship with Jesus Christ: 
Briefly describe your view of nursery and family ministry: 
Briefly describe how you think we can help families lead their families spiritually:
Please identify your spiritual gifts:
Signature: __________________________________
Date: ________________________

References

(Not employers or relatives – List three)
Name:

_______________________
   _______________________        ______________________
Address:
_______________________
   _______________________       ______________________



_______________________
   _______________________       ______________________
Phone:

_______________________
   _______________________       ______________________
Relationship:
_______________________
   _______________________       ______________________
Disciplinary and Legal Background

1.  Have you ever been convicted of a criminal offense (felony or misdemeanor, except for minor traffic violations)?  You will need to answer “yes” if you have entered into a plea agreement, including a deferred sentence or deferred judgment arrangement, in connection with a criminal charge.


(  ) Yes

(  ) No

If you have been convicted of such an offense, please attach a statement or explanation, including nature of the offense, date, court where conviction was entered, and any other relevant information.  You do not need to disclose information contained in sealed or expunged records.

2.  Have you ever been charged with a sexual offense, offense relating to children, or crime of violence?












(  ) Yes

(  ) No

If you have been charged with such an offense, please attach a statement or explanation, including nature of the offense charged, date, law enforcement agency making the charge, and any other relevant information.  You do not need to disclose information contained in sealed or expunged records.

3.  Have you ever been subjected to expulsion, reprimand, or other discipline by a church, denomination or other religious organization?







(  ) Yes

(  ) No

4.  Have you ever been the subject of a civil lawsuit involving sexual misconduct, sexual harassment, or other immoral behavior or conduct, involving adults or children?


(  ) Yes

(  ) No

Applicant’s Statement

I affirm that all the answers and information I have provided on this application form are true and complete to the best of my knowledge.







(  )

(  ) No

I understand and agree that, if I obtain a position with Faith Baptist Church, and if I have provided inaccurate information of this application form, or at any other step in the application process, this may result in discharge from service, even if I did not know of the inaccuracy, and regardless of when the inaccuracy is discovered.












(  ) Yes

(  ) No

I understand and agree that my position with Faith Baptist Church is at will.  This means that Faith Baptist Church is free to terminate my service at any time, with or without advance notice, and for any reason, and that I am free to resign from service at any time, with or without advance notice, and for any reason. 











(  ) Yes

(  ) No

Inquiry Release for Employment Consideration

In consideration for potential employment and/or employment with Faith Baptist Church (“Employer”), employer will make or will cause on its behalf to make inquiries, including but not limited to, your consumer credit history, criminal history, public records, experience, or other qualities pertinent to your qualifications for employment, including reasons for termination of past employment.  In compliance with the Fair Credit Reporting Act, you are entitled to be informed if an adverse action, such as denial of employment, is taken against you because of information obtained from a credit, criminal or other consumer report.  If such an event is to occur, employer will provide you with a copy of the report it received, and a copy of the FTC notice “A Summary of Your Rights under the Fair Credit Reporting Act.”

Please complete and sign below to authorize, without reservation, any party, including, but not limited to , employers, law enforcement agencies, state agencies, institutions and private information bureaus or repositories, contacted by employer or its agent to furnish any or all of the above-listed information.  Your authorization releases employer and its agent from any and all liability for damages arising from the investigation and disclosure of the requested information.  Further, it releases and discharges from all liability all companies, agencies, officials, officers, employees and other persons, who, in good faith, provide the above-mentioned information as requested, in order to successfully complete a background investigation.

Your signature allows a photocopy or fax copy of this authorization to be as valid as the original.
Applicant’s full name:
______________________________

Date of birth*:
______________

Street address:

______________________________

City / State / Zip:
______________________________

Social security number: _____________________________



Applicant’s signature:
______________________________

Date: ______________________

*Date of birth is being requested only for the purposes of identification in obtaining accurate retrieval of records and will not be used for discriminatory purposes.

